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CYCU Implementation Regulations for Career Mentorship

Approved at the 946" School Administration Council dated October 6, 2016
Amended at the 959" School Administration Council dated March 8, 2018
Amended at the 968™ School Administration Council dated March 7, 2019

Amended at the 992" School Administration Council dated October 5, 2021

Amended at the 1015 School Administration Council dated September 7, 2023

Article 1 In order to guide students to establish correct career concepts, make early
career planning, and enhance students’ employment competitiveness, Chung
Yuan Christian University (hereinafter referred to as the University) has
implemented a career mentorship and formulated the “CYCU
Implementation Regulations for Career Mentorship” (hereinafter referred to

as the Regulations).

Article 2 In order to complete career development and guidance, each department
(including the Center for Teacher Education) shall set up one to two career

mentors.
Article 3 Appointment of Career Mentors:

1. All full-time faculty members of the University shall be appointed as
career mentors by the President after being recommended by the chair of
each department (center) and approved by the Department Affairs Meeting.

The appointment period shall be one academic year and may be renewed.

2. The appointment of career mentors shall be submitted by each
department (including the Center for Teacher Education) to the Career
Service Center of the Office of Career Development for compilation before
the start of each academic year, and then submitted to the Office of Human

Resources for processing.
Article 4 Responsibilities of Career Mentors:

1. Understand students’ personal abilities and interests in a timely manner

and guide their career planning and employment direction.



2. Arrange at least two hours of career consulting time every week.

Article 5 Career counseling shall be implemented in the following forms:

1. Individual interviews.

2. Group interactions.

3. Organization or participation in special career development, employment

counseling, company visits, or other activities.

4. Other forms of activities approved by the Office of Career Development.

Article 6 Honors and Rewards for Career Mentors:

1. Those who serve as career mentors may apply for one hour reduction in
teaching load per semester. Those who are concurrently serving as academic
advisors are not allowed to apply repeatedly; those who apply for approval
of reduced teaching shall not receive overtime payments in that semester.
Supervisors of academic and administrative units working part-time as
career mentors are not allowed for additional reduction in their teaching
load.

2. For the current academic year, at most two outstanding career mentors
may be selected and recommended by a college (if the college has less than
five teaching units, at most one can be recommended). Those who are
recommended as outstanding career mentors will be selected by the
Committee of Career Affairs to be the especially excellent career mentors
for the academic year (at most two outstanding career mentors are allowed

to be selected as the especially excellent ones for each academic year).

3. Those who are selected as outstanding career mentors will be awarded a
certificate by the Office of Career Development; those who are selected as
especially excellent career mentors will be awarded a certificate and a
monetary award of NT$20,000 by the Office of Career Development.

Article 7 Mentorship of students shall undergo assessment by the Committee of
Career Development Affairs at the end of each academic year.



Article 8 Any matters not covered in the Regulations shall be handled in accordance

with the relevant regulations of the University.

Article 9 The Regulations are approved by the School Administration Council, and
shall be promulgated and enforced by the President. The same shall apply

when the Regulations are amended.



