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CYCU Implementation Rules for Career Mentorship

Approved at the 107-2-1 Office Affairs Meeting of the Office of Career Development dated February 18, 2019
Amended at the 107-2-8 Office Affairs Meeting of the Office of Career Development dated May 23, 2019
Amended at the 108-2-1 Office Affairs Meeting of the Office of Career Development dated July 8, 2020

Article 1 The Rules are formulated in accordance with Article 7 of the “CYCU Implementation
Regulations for the Career Mentorship.”
Article 2 Responsibilities

1. Participate in University-level and college-level Career Mentorship Meetings every
semester.

2. Assist the mentors of the respective departments to provide students with career
consultation and curriculum-planning guidance, and arrange at least two hours of career

consulting time every week.

3. Organize department/institution specific-feature career lectures and assist in promoting
students’ participation in career counseling-related activities.

4. Assist the director of the college’s Office of Career Development to handle career
counseling-related activities.

5. Participate in seminars of faculty-training activities organized by the Office of Career
Development every semester or participate in off-campus career counseling and further
training seminars to enhance professional counseling competencies.

6. Assist in making appointments for UCAN (University Career and Competency
Assessment Network) class-assessment activities (occupational interest exploration or

common-competency assessment for juniors and above).

7. Participate in on-campus or off-campus occupational competency curriculum or
vocational counseling projects.

8. Participate in industrial/business exchanges or industry/business-experience activities.
Article 3 Items of Assessment
1. Each career mentor shall fill in a self-evaluation report.

2. Mentorship of students shall undergo assessment at the end of each academic year. The
assessment procedures shall be separately determined by the Office of Career Development.

3. Those who excel in the assessment will be awarded a certificate.

4. The assessment results will be provided to the chairs of departments for reference in the
hiring affairs during the next academic year.



Article 4 Matters not covered in the Rules shall be resolved by the Office Affairs Meeting of the
Office of Career Development in accordance with the relevant regulations of the University.

Article 5 The Rules are approved by the Committee of Career Development Affairs, and shall be
promulgated and enforced by the President. The same shall apply when the Rules are
amended.



