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CYCU Implementation Rules for the Assessment Operation of Career

Programs

Approved at the 112-1-3 Office Affairs Meeting of the Office of Career Development dated September 6, 2023
Amended at the 113-1-4 Office Affairs Meeting of the Office of Career Development dated August 26, 2024

Article 1

Article 2

Article 3

Article 4

In accordance with Article 9 of the “CYCU Installation Regulations of
Career Programs” and in order to enhance and improve the development
and quality of career programs and conduct relevant assessment
operations, the enforcement rules are formulated.

The assessment process includes the operations of “self-evaluation” and
“committee review.”

Assessment Operations and Score Grades:

1. The processing clerk or presiding officer of the career program shall
submit a self-evaluation report based on the implementation status of the
career program in the academic year, and attach the table of activity
results, relevant data, and other supporting materials. The review
committee shall determine the score grades based on the number of
students enrolled in the program, provision of resources, mechanism of
evaluation, satisfaction of students, number of students receiving
certificates, items of receiving bonus points, etc.

2. Refer to the following table for rating the scores:

Score Assessed Score Grades Assessed
95 and above Especially Excellent
85 (inclusive) to 94 Outstanding
75 (inclusive) to 84 Passed
60 (inclusive) to 74 To be developed
Below 60 Recommend to terminate

The review committee of the assessment operation shall appoint several
members of relevant professions according to each aspect to conduct
review. The selection method of the members is as follows:

1. Review members are not limited to professionals within or outside the
University. The selection of review members shall meet any one of the
following conditions:

(1) Have served as the presiding officer of the career program.

(2) Faculty members who have won outstanding teachers or
related awards.

(3) Faculty members who have served in career-related affairs.
(4) Other faculty members with relevant professions

2. In order to ensure the fairness of the review operation, if the review
committee members have any of the following relationships with the case



Article 5

being reviewed, they shall recuse themselves from reviewing the case:
(1) Those who submit the case for assessment themselves.

(2) Those who belong to the same department or college as the
person being assessed

The Rules are approved by the Office Affairs Meeting of the Office of
Career Development, and shall be promulgated and enforced after
approval. The same shall apply when the Rules are amended.



